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Thanks to all who made our 6™ Annual Fall Professional
Conference a great event. Congratulations to Chris Chronis for
a very successful year in 2005.

It is now time to turn our attention to 2006 and two
important areas that I want to concentrate on during the year.
We need to increase our membership and even more important,
increase the member involvement in this organization.

If we are to “Promote Excellence in Financial Management”
we need to reach out to all Finance Professionals in Kansas.
This is done by bringing in new members, renewing
memberships of those who have dropped and having our
members better promote the KSGFOA in their own
organizations. We as members need to look both inside and
outside our organization and see if we can do more. This
answer should be “YES” in most cases.

This organization has made great strides within the last five
years. The contributions from the members that have held the
office of President of the Association is one of the reasons for
our success. The time and effort that is needed to go through a
year is sizable. I applaud the sacrifice that each person has
made. However, we can not afford to lose that leadership. I will
be requesting that the new Board create a Past Presidents
Committee. I would like this group to help our current board in
obtaining significant increases in both membership and
involvement in our organization.

I look forward to 2006 and the challenges it will bring.
KSGFOA is a great organization. By working together, this
organization can make great things happen.
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by Deborah Walker

People make New Year’s resolutions with the best
intentions, but they often fail for lack of a solid action
plan. If you’ve resolved for 2006 to move your career
forward into a new industry, occupation or level of
responsibility, increase your chances of success with
this three-part action plan focused on results.

1. Know your career objective

2. Update your resume and cover letters

3. Update your network and networking skills

1. Know your career objective

Knowing your career objective may sound obvious
and easy. If, however, you are dissatisfied with your
current position, it can be difficult to sort out the good
from the bad. You may not fully understand the target
of your dissatisfaction: Is it your job or your employer;
your company’s culture or your supervisor? Analyzing
what you want in a job is a good start in determining
the best new job for you.

If you are uncertain what type of position to focus
on, start by identifying the transferable skills you
enjoy(ed) using in your current or past positions. A
professional career coach can be helpful in sorting out
what you want to keep and, more importantly, what
you want to avoid in your next position.

2. Update your resume and cover letters

If it has been a while since your last job search,
your resume may no longer reflect your current career
direction. Don’t forget the most important elements of a
strong resume: solid achievements that illustrate your
transferable skills, and key words and phrases to
capture employers’ attention and interest.

Cover letters can make the difference between a
warm reception or a cold shoulder. While it’s true that
not all resume screeners read cover letters, those who
do are never impressed—and are often put off by cover
letters that sound phony or mass-produced. If you are
uncertain of your resume writing skills, a professional
resume writer can transform your so-so resume & cover
letters into true selling tools.

3. Update your network and networking skills

A good job-search network consists of all those
persons who can provide information about future or
current career opportunities. You say you don’t have a
network? You probably do, but you just haven’t
thought about people who could fit this category. Start
by identifying groups of people that you are in contact
with on a regular basis, such as professional
associations, church, college alumni groups, and
neighborhood associations. Then identify the
individuals within those groups with whom you feel
comfortable and who could help you learn of job leads.

Many of my resume and coaching clients lament
their poor networking skills. I always tell them not to

worry; they are in good company because most people
feel inadequate when it comes to networking. Before
you dismiss the value of a strong network, remember:
In securing all-important job interviews, it’s very often
not what you know, but who you know. There are
many resources available for learning how to build and
utilize a network to your job-search advantage: books,
online articles, workshops, and career coaches trained
in the most effective networking techniques.

Once you’ve put your job-search action plan into
practice, you’ll be on your way to a better job and a
better life.

Deborah Walker is a Career Coach and Resume Writer for AlphaAdvantage. Walker
can be contacted by e-mail at Deb@AlphaAdvantage.com

by Deborah Walker

As a career coach and professional resume writer,
I’m often asked “How important are cover letters to my
job search?” My answer is, “It depends on how long
you want to search for your next job.” If you are in no
hurry to get interviews, then don’t worry about your
cover letter.

The fact is I’ve never met a job searcher who wants
to have a painfully slow job search. The whole point of
sending out resumes is to get multiple interviews as
quickly as possible. But many job seekers still
unwittingly sabotage their efforts by using substandard
cover letters.

Instead of helping you, your cover letter may
actually be hurting your job search. For fast job search
results, make sure to avoid these top three cover letter
mistakes:

1. Not understanding the hiring motives of your

audience

2. Repeating rather than introducing your resume

3. Overuse of the word “I”

1. Not understanding the hiring motives of your
audience
There are three basic audiences that a job seeker sends
his/her resume to: executive decision-makers, resume
screeners, and third-party recruiters. Each of these
groups has its own hiring motives.
*Executive decision-makers are looking for
candidates who will have a significant impact on
bottom-line initiatives, such as time saved, income
generated, revenue built, etc.
*Resume screeners are searching for candidates
who directly match the lists of qualifications in the
job description.
*Third-party recruiters are looking for selling
points to help position you as a top candidate.
Knowing these hiring motives will help you craft
your cover letter specifically to catch the attention
of your particular hiring audience. By appealing
directly to the reader, you are creating an immediate
bond that will make you a stronger candidate.
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2. Repeating rather than introducing your resume

Repeating the exact same things you wrote in your
resume is one of the most common cover letter
mistakes. No one wants to read the same thing twice.
By the time most people have finished writing their
resume, they feel that they have run out of ideas and
just cut and paste to create a cover letter.

Instead, the cover letter should be what sells the
reader on your skills. Like the jacket-cover introduction
to a good book, the cover letter should give the reader
a taste of the great things to come and encourage them
to read more.

If you don’t have any idea what your top skills are
and how they will help the company, neither will your
reader. Take the time to craft the right words and
statements to make your skills shine.

3. Overuse of the word “I”

A cover letter that begins nearly every sentence
with “I” is as boring as a conversation with someone
who only talks about himself. That kind of person one
avoids at all costs. Is that the way you want your reader
to see you?

Focusing all the attention on yourself may seem like
a good way to sell your skills. But it can also reflect
lack of interest in the company, in the job, and in
making a real contribution to that workplace. There’s a
good balance to be drawn between selling yourself and
selling what you can do for the company.

Creating variety in the sentences of your cover
letter is an easy way to show your interest without
being self-centered. By shifting the emphasis to the
recipient/company—and away from yourself—you can
prove that your main interest is not just in winning the
job but also in doing it effectively. Try to rewrite
sentences that start with “I,” “me,” or “my,” to start
with “You,” or “Your.” Show how you can make a
difference for them.

A cover letter that is poorly written may cause your
resume to be ignored. But a well-crafted cover letter
will invite and encourage the reader to take a closer
look at your resume. You’ll make a positive first
impression before your resume is even opened.

Rather than making your cover letter an afterthought,
take the time to really consider the type of presentation
your cover letter will make. If your resume isn’t
winning you job interviews, consider hiring a
professional resume writer to help. It’s true what they
say: You never get a second chance to make a good
first impression.

Deborah Walker is a Gareer Coach and Resume Writer for AlphaAdvantage. Walker

can be contacted by e-mail at Deb@AlIphaAdvantage.com

With technical support from the League of Kansas
Municipalities, KSGFOA has created a listserv to
facilitate communications and the sharing of solutions
among its full members.

In just the first few weeks of operation, members
have used the listserv to announce the availability of
positions and to seek answers to questions about
investment policies, economic development incentive
policies, car allowances and mileage reimbursement
practices, utility billing procedures, and the use of
external auditors for budget preparation.

Any full member of KSGFOA can register for the
listserv. Full members are those who work for a
governmental entity or for a university. To participate,
each member must take affirmative action to sign up.
To ensure privacy, the roster of members participating
in the listserv is kept confidential by the listserv
administrator at the League of Kansas Municipalities.

To sign up, send an e-mail to webmaster@lkm.org
with the subject of “Subscribe KSGFOA”, and put your
e-mail address in the body of the e-mail. You will get a
confirmation e-mail once you have been successfully
added to the list. If you have any problems subscribing
or any questions regarding the listserv please contact
Mark Tomb at mtomb@Ilkm.org, or (785) 354-9565.

Ninety-five public finance professionals from
Kansas and Missouri attended the 2005 KSGFOA Fall
Conference in Overland Park on October 19-21. The
program featured two pre-conference seminars,
Intermediate Governmental Accounting, and Financing
“Tools” for Economic Development in Kansas and
Missouri. The opening keynote address was New
Horizons for the Heartland Economy, by Jason
Henderson, Economist for the Federal Reserve Bank of
Kansas City.

A variety of conference workshop sessions were
held on such topics as GFOA — Best Practices, Financial
& ERP System Acquisition & Implementation, Risk
Management, Funding and Reporting for OPEB (Other
Post-Employment Benefits), and the presentation of a
variety of useful spreadsheets, word templates, and
project models developed by KSGFOA members. As
an added feature, vendor exhibits and hourly software
demonstrations were available for conference attendees.

At the Chapter’s annual meeting on October 20,
2005, the following KSGFOA officers for 2006 were
elected:

*President—Dennis Howard, Director of Finance

and Administration for the Department of

Infrastructure and Transportation, Johnson County

*Vice President—Maureen Rogers, Director of
Finance, City of Merriam

*Secretary—Ron Ahsmuhs, Finance Director/City
Clerk, City of Newton

*Treasurer—Linda Wood, City Controller, City of
Topeka
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Comments on the KSGFOA
Fall Conference

I really appreciated Tom Singleton and Brad Scafe's
presentation on GASB 45. It forced me to sit for an
hour-and-a-half and consider a subject I've been
avoiding! These two gentlemen probably felt like
messengers being shot, but they did a great job helping
us understand that every government has at least a
possibility of liability under GASB 45.

I also found Jason Henderson's keynote address
very interesting. [ hadn't really thought about local
rural economies competing on a global scale, and the
steps that are being taken to regionalize the local
agricultural economy and adapt it to new types of
products.

As your KSGFOA Vice President for 2006, 1
welcome any suggestions any of you have as to the
content of the 2006 Fall Conference. The KSGFOA
Board wants these conferences to have something to
offer for different sizes of governments, as well as
different levels of positions that attendees may have in
their governments. Personally, I want the conference to
be "meaty" in terms of educational content, but it needs
to be fun, too! Thanks to those of you who have
already been contributing suggestions. Also, if any of
you have suggestions for the one-day spring and
summer conferences for 2006, we welcome those as
well.

—Maureen Rogers, KSGFOA Vice President

I would like to particularly thank Dave MacGillvary of
Springsted for his help with the pre-conference. We
were constantly working with late cancellations or
additions. Without his assistance I never would have
been able to keep the program together. With his help
and the help of Joe Norton of Gilmore & Bell, we were
able to put together a great deal of technical data that
should provide good reference material to the diehard
finance officer. Dave and Joe have been so supportive
of KSGFOA over the years, it is certainly

appreciated!

I also was very impressed with the keynote
speaker, Jason Henderson. I heard him speak at a
seminar in Manhattan several years ago and felt he
had really good information to share. His comments
and economic data on the region and on sustainable
economic development were very thought-provoking
and relevant.  His overall presentation was very
insightful, and his support of KSGFOA is also very
much appreciated.

—Debra Daily, Director of Finance for the City of
Gladstone

KSGFOA Gratefully
Acknowledges Our Corporate
Sponsors and Partners

KSGFOA is appreciative of the following firms for
being exhibitors and/or sponsors of our Fall 2005
Conference, and we are grateful to many individuals
associated with these firms for sharing their expertise
with our members in Conference sessions. Please take
the time to acknowledge and thank these partners
personally, as you have the opportunity.

A & R SERVICES INCORPORATED: Need a new
reporting tool? A & R Services Incorporated offers
CAFR-2000 to meet your reporting needs. CAFR-2000
is a state-of-the-art report presentation tool, designed
exclusively for governments and public entities. CAFR-
2000 was released in May of 2000 and is the first
software product to specifically address the production
of CAFR reports for virtually any reporting method,
including the new GASB-34 reporting model. CAFR-
2000’s flexibility enables governmental financial
professionals to report concurrently on the different
accounting bases (Cash, Modified Accrual & Full
Accrual). Thus, users can create, not only the Fund
Level, Budget vs. Actual and Entity-wide statements, but
also any reconciliation that may be needed and the
financial portion of the ‘Note Disclosures.” CAFR-2000
offers a suite of unique features to help governments
analyze accounting data. Designed to help governments
of any size save time in the production of their financial
statements, CAFR-2000 has satisfied demanding users at
the State, City, County and school district levels. The
developers of CAFR-2000 have over 70 years of
combined software development and systems analysis
experience with 17 years specifically aimed at CAFR
production. The product’s chief objective is to make the
government finance professional’s job a little easier.
CAFR-2000 users have uniformly reported significant
cost savings and applauded increased ease of use. For
more information, visit www.cafr2000.com.

GEORGE K. BAUM & COMPANY is an investment-
banking firm founded in Kansas City in 1928. From
1999 to 2003, Baum has senior-managed $2.1 billion in
Kansas county, city, state and school bonds, earning the
firm a number one ranking for the period. Municipal
finance is the firm’s primary focus, including bond
underwriting, advisory services, refundings, rating
agency presentations, quantitative analysis, contract
negotiations, investment of bond proceeds, equity
contribution structuring, escrow restructuring, and bond
election services. For more information, contact Roger Edgar,
Executive Vice President via e-mail at edgar@gkbaum.com.
Manager, Midwest Public Finance
816-474-1100 (phone)
800-821-7195 (toll-free)
435 Nichols Road, Suite 200
Kansas City, Missouri 64112
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GILMORE & BELL, established in 1979, is one of the
leading public finance law firms in the United States. The
firm primarily represents states, counties, cities, school
districts and other governmental and quasi-governmental
entities as bond counsel in municipal finance
transactions. Gilmore & Bell also acts as disclosure
counsel and bank counsel in municipal debt issues and
as corporate counsel in corporate securities financings.
The Firm also has an extensive tax and arbitrage rebate
compliance practice. Gilmore & Bell has offices in
Kansas City, Missouri; St. Louis, Missouri; Wichita,
Kansas; and Lincoln, Nebraska. In 2003, Gilmore &
Bell ranked 3rd in the United States in the number of
bond counsel opinions rendered on municipal bond
issues, acting as bond counsel on approximately 475
issues aggregating in excess of $6 billion. For additional
information, please contact Joe Norton at 316-267-2091,

or by e-mail at jnorton@gilmorebell.com.

GOVERNMENT E-MANAGEMENT SOLUTIONS,
INC. (GEMS) provides cities, counties, utility districts,
public agencies, and school districts with user-friendly
and thoroughly integrated Financial, Human Resources,
and Property Management systems. In addition, GEMS
offers planning assistance, implementation services,
and ongoing support. GEMS management systems
have been installed at more than 185 sites nationwide.
On average, our customers have been using the GEMS
products for more than five years. In fact, many have
been using our systems in excess of 10 years. Once
organizations implement our applications, they remain
long-term clients who continue to obtain excellent
value from their systems investment and GEMS’
ongoing support. Within the last three years, more than
35 cities, counties, or utility districts selected GEMS for
their systems solutions. We attribute our high customer
retention rate to our top-quality products, professional
and capable staff, and our exceptional services and
ongoing support. For more information, contact Joe
Mudroch at 314-863-0262, or joe.mudroch@ gemsgov.com,
or Visit Www.gemsgov.com.

ICMA RETIREMENT CORPORATION (ICMA-RC)
is a not-for-profit corporation founded in 1972 by public
sector employers though the International City/County
Management Association and supported by a Ford
Foundation grant. In accordance with its corporate
charter, ICMA-RC assists in the establishment and
maintenance of retirement plans exclusively for state and
local government employers. ICMA-RC’s principal lines
of business are Section 457 deferred compensation plans
and Section 401 defined contribution plans. ICMA-RC
provides administrative services for public sector
retirement plans under an Administrative Services
Agreement with each employer. These services include
plan-level and participant recordkeeping, participant
education and communication, employee enrollment, tax
reporting and disbursement of benefits. For more
information, please contact Clint Haynes at 1-866-328-
4676, or chaynes@icmarc.org.

KUTAK ROCK LLP - In calendar year 2000,
municipal bond industry rankings listed Kutak Rock,

LLP as one of the top five national bond counsel firms
based upon principal amount. The firm has participated
in thousands of tax-exempt public finance transactions,
representing issuers as bond counsel in all 50 states.
Kutak Rock, LLP is a national firm serving local,
regional, and national clients in a broad practice
emphasizing corporate, securities, real estate, tax,
public finance, and litigation. The firm consists of more
than 290 lawyers with offices in Atlanta, Chicago,
Denver, Kansas City, Lincoln, Little Rock, New York,
Newport Beach, Oklahoma City, Omaha, Pasadena,
Richmond, Scottsdale, and Washington, D.C. For
additional information, please contact Dotty Riley at
816-960-0090, or dotty.riley @kutakrock.com.

LAWSON SOFTWARE provides business process
software solutions developed and designed to serve the
specialized needs of Public Sector. Organizations in
Public Sector rely on our systems to automate and
integrate their critical business processes and to
facilitate collaboration among customers, partners,
suppliers and employees. The strength of Lawson is
that our solution provides accurate information at your
fingertips, a solution that helps monitor data and
notifies you of any critical issues and a solution that
does not require a large staff to support. Our goal is to
be the leader in providing solutions for Public Sector.
*Software—Streamline processes, optimize
resources, make informed, accurate decisions —
learn how you can conquer your business
challenges with Lawson software.
*Services—Get the most out of your Lawson
software — find out how our consulting, upgrade,
training, and hosting services can help you leverage
your investment.
*Support—Experience the industry’s best support —
see how we combine self-service tools and support
experts to make maintenance and help easy.
Contact Bart Green at 972-934-0408 ext. 2404, or by e-
mail at Bart.Green@Lawson.com.

MAXIMUS is a recognized expert in the field of user
fee studies, indirect cost allocation, and government
management. With 25 years experience and more than
5,000 local, state, federal and international
government clients, we understand the challenges of
public-sector financial management and can help local
governments enhance revenues and improve
operations. For additional information, please contact
Bret Schlyer at 316-729-0732, or via e-mail at
bretschlyer @maximus.com.

MOODY’S INVESTORS SERVICES is a leading
provider of independent credit ratings, research and
financial information to the capital markets. For more

information, please contact Steve Hong at 212-553-
7816, or Paul Nolan at 312-706-9972.

NBS: We offer D Fast®, which is a comprehensive,
“best of breed” software solution that focuses solely
on giving local government agencies the ability to
manage any type of special assessment or code
enforcement lien. Public agencies in Kansas and
across the United States rely on D-FAST for the
administration of their assessments. D Fast® makes
managing special assessments easier by:
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*Enabling quick searches for parcels by parcel
number, owner and address
*Managing overlapping projects by assessment and/
or parcel
*Instantly generating accurate payoff quotes
*Maintaining complete amortization schedules and
payment histories for all assessments
*Easily processing billings and printing invoices
*Combining all assessment and bond data into an
integrated, secure and scalable database
*Giving users an easy-to-use graphical interface
based on standard Microsoft Windows technology
For more information, visit www.NBSolutions.org, or
contact NBS at 816-942-8808, or via e-mail to
Team @NBSolutions.org.

ORIX PUBLIC FINANCE LLC has over 20 years of
experience in public finance. The professionals at
ORIX know that the “basics” are not to be taken for
granted. As an institutional investor in municipal
private placements, ORIX can serve the broadest
customer base for you, including state and local
governments, local government entities, and 501(c)(3)
issuers. We pride ourselves on providing a simple,
straightforward credit process and use our knowledge
and experience to create financing structures to meet
our clients’ needs. If you need equipment, furnishings,
or facilities, and are looking for a Municipal Lease
Purchase, Revenue Bonds, or other special financing
vehicles, ORIX can offer flexible terms and competitive
pricing with “no hassle” service. For more information,
contact:
Frank D. Hill, Senior VP, Central Region
785-539-1440 (phone)
866-612-6749 (toll free)
785-539-1464 (fax)
fhill @orixfin.com (e-mail)
5605 Powercat Place
Manhattan, KS 66503

PALMER & CAY is ranked as one of the nation’s
leading professional services firms. Palmer & Cay’s
mission is to provide creative solutions in the areas of
insurance, risk management, employee benefits,
compensation and investments. As independent
advisors, we offer practical and cost-effective solutions
from an unbiased perspective, and our capabilities span
the farthest reaches of the globe. Palmer & Cay
provides healthcare consulting and actuarial services
across the Midwest. Our consultants and actuaries in
Overland Park specialize in the valuation, design and
pricing of healthcare benefits with an emphasis on
retiree medical cost issues. We can provide the
actuarial expertise needed to comply with the new
GASB Retiree Welfare Benefit Accounting Standard
(GASB 43/45). At Palmer & Cay, our focus is on the
client, first and foremost. For more information, please
contact Patrick Glenn or Rob Davidson at 913-345-
0500, or visit www.palmercay.com. Patrick Glenn can
also be reached at 913-906-4281, or via e-mail at
patrick glenn@palmercay.com.

PROMONTORY INTERFINANCIAL NETWORK,
LLC offers CDARS® (Certificate of Deposit Account
Registry Service) services. With this service your office
can access up to $10 million in FDIC insurance
coverage through a single bank. Your office can avoid
directly managing multiple bank relationships, tracking
changing collateral values, dealing with private surety
bonds, or manually consolidating account statements
and interest disbursements. Your office can benefit
from the timesaving conveniences associated with
signing only one agreement, negotiating only one
interest rate, and receiving only one regular statement.
Because of the way CDARS works, the money that your
office deposits can, in effect, support lending
opportunities in the community. To learn more about
CDARS and other relevant details, contact Steve Davis,
Regional Director, at sdavis@promnetwork.com, or
866-776-6426 ext. 3478; or Lance Caldwell, Business
Development Advisor, at lcaldwell @ promnetwork.com,
or 913-254-7734 (office), or 913-526-3030 (mobile).

STINSON MORRISON HECKER LLP has one of the
Midwest’s largest public law practices. Our Public
Finance Practice Group is fully integrated with the
Public Law Practice Group, enabling us to provide
comprehensive legal consulting services to public sector
entities. The Public Finance Practice Group of Stinson
Morrison & Hecker LLP offers its clients extensive
experience and expertise in all areas of municipal
finance. The attorneys in the Public Finance Group have
served as bond counsel, special tax counsel, counsel to
underwriters, credit enhancers, and real estate
developers (involving conduit financing matters) for
state and local governments in a wide variety of tax-
exempt and taxable financings. Our practice also
includes drafting legislation and advising clients as to
the consequences of federal tax law and regulations
affecting tax-exempt financings. For additional
information, please contact:
Janet Garms
913-344-6378 (phone)
jgarms @stinsonmoheck.com (e-mail)
9 Corporate Woods
9200 Indian Creek Parkway, Suite 450
Overland Park, Kansas 66210

SPRINGSTED, “Advisors to the Public Sector,” is
Kansas’ top-rated ‘independent’ advisor. We assist our
clients in building strong communities by advising on
capital and operational finance, housing and economic
development analysis and negotiation, public fund
investing, and organizational management studies.
Please visit our web site at www.springsted.com, or call
us at 800-236-3033.

TYLER TECHNOLOGIES, INC/INCODE - INCODE
develops, implements, and supports software and
computer networks for local and county governments.
INCODE, a subsidiary of Tyler Technologies, partners
with local government clients to make government more
accessible, more responsive, and more efficient.
INCODE has helped more than 1,100 municipalities,
counties, and utility districts nationwide automate their
operations. Tyler Technologies, Inc. (TTI) financial and
city solutions include modular fund accounting systems,
such as modules for general ledger, budget preparation,
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fixed assets, purchase orders, bid management,
accounts payable and receivable, contract and
investment management, inventory control, project and
grant accounting, work orders, job costing, GASB 34
reporting, payroll, and human resources. TTI also
offers products to automate various city functions, such
as municipal courts, parking tickets, equipment and
project costing, animal and business licenses, permits
and inspections, code enforcement, citizen complaint
tracking, ambulance billing, fleet maintenance, and
cemetery records management. It also provides courts
and justice solutions that include a suite of products
from the initiation of incidents in computer-aided
dispatch/emergency 911 systems through the process
of arrest, court appearances, and final disposition to
probation. For more information, visit
www.incode-inc.com.

UMB FINANCIAL CORPORATION IN KANSAS
CITY, MOQO., is a success story in the best tradition of
American free enterprise. From a storefront bank in
Kansas City, Missouri, with first-day deposits of $1,100
in 1913, it has grown to become a multi-bank holding
company with assets of $7.2 billion. UMB banking
centers are located throughout Missouri, Illinois,
Colorado, Kansas, Oklahoma, and Nebraska. It has
built a reputation as a financial partner who is dynamic
enough to take advantage of opportunities, innovative
enough to act on changing customer needs, and
traditional enough to emphasize quality above all else.
For information on available services, contact Kimberly
Sidden at 816-860-4887, or kimberly.sidden @umb.com.
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